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one each composed of African-American women, Latina women, Asian/Asian-American women, and 

gay/lesbian/transgender faculty members. The focus groups discussed climate issues on campus. 

In addition, wherever possible, we endeavored to compare data from UT Austin with information 

from the 11 public research universities that are typically treated as UT Austin’s peer group. These 

include: University of California, Berkeley; University of California, Los Angeles; University of 

Illinois at Urbana–Champaign; Indiana University, Bloomington; Michigan State University; 

University of Michigan; University of Minnesota, Twin Cities; The University of North Carolina at 

Chapel Hill; The Ohio State University; University of Washington, Seattle; and University of 

Wisconsin at Madison. 

Brief Descriptive Overview of Faculty Composition 

As of the spring of 2008, there were 1,972 tenured and TT faculty at UT Austin. Of that number, 553 

(or 28%) were women. Within this overall figure, there is a huge range among the 15 schools and 

colleges at UT Austin regarding the percentage of women on their faculty. For instance, at the School 

of Nursing, there is only 1 man out of a faculty of 22, whereas the Jackson School had only 1 woman 

out of a faculty of 36. In part, these differences reflect national trends. Overall, many more women 

pursue academic careers in nursing, whereas many more men pursue academic careers in geosciences. 

Within the three largest colleges at UT Austin—Engineering, Liberal Arts, and Natural Sciences 

(together they account for 59% of the T/TT faculty)—the percentage of women faculty is 22%. 

Figure II.1 below gives the percentages of men and women T/TT faculty members in each of the 15 

schools and colleges at UT Austin. 

Figure II.1. Gender Distribution Within UT Austin Colleges 

 

With regard to rank, the proportion of women faculty members declines at the higher faculty ranks. 

At research universities, full professors play an important role in hiring, promotion, and governance. 

They also help to shape the climate of an institution. As of spring 2008, there were 188 women out of 

a total of 1,037 full professors. Thus, women make up 18% of the full professors at the University 

campus wide. Within the three largest colleges, the percentage of women full professors is 11% in 

Natural Sciences, 20% in Liberal Arts, and 7% in Engineering. There are seven departments on 

campus that have no full professor women—five in Liberal Arts and two in Engineering. On the other 
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Source: Gender Equity Task Force Report, p. 11, Figure II.1 
 
 
 
Tenure Track Status by College 
 
 Total 
COLLEGE/Tenure Status Men Women Total 
        
     
ARCHITECTURE     

Tenured 24   7   31   
Tenure Track 7   5   12   
Nontenure Track 18   14   32   

Subtotal 49   26   75   
     
BUSINESS ADMINISTRATION     

Tenured 65   18   83   
Tenure Track 32   16   48   
Nontenure Track 50   35   85   

Subtotal 147   69   216   
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COMMUNICATION     
Tenured 37   29   66   
Tenure Track 13   18   31   
Nontenure Track 35   27   62   

Subtotal 85   74   159   
     
EDUCATION     

Tenured 48   45   93   
Tenure Track 11   23   34   
Nontenure Track 27   41   68   

Subtotal 86   109   195   
     
ENGINEERING     

Tenured 187   16   203   
Tenure Track 50   10   60   
Nontenure Track 56   12   68   

Subtotal 293   38   331   
     
FINE ARTS     

Tenured 90   42   132   
Tenure Track 14   15   29   
Nontenure Track 39   27   66   

Subtotal 143   84   227   
     
GEOSCIENCES     

Tenured 33   4   37   
Tenure Track 3   1   4   
Nontenure Track 5   3   8   

Subtotal 41   8   49   
     
INFORMATION      

Tenured 6   3   9   
Tenure Track 4   3   7   
Nontenure Track 4   11   15   

Subtotal 14   17   31   
     
LAW     

Tenured 39   14   53   
Tenure Track 8   5   13   
Nontenure Track 55   48   103   

Subtotal 102   67   169   
     
LIBERAL ARTS     

Tenured 284   116   400   
Tenure Track 68   61   129   
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Nontenure Track 74   104   178   
Subtotal 426   281   707   

     
NATURAL SCIENCES     

Tenured 241   41   282   
Tenure Track 56   23   79   
Nontenure Track 99   101   200   

Subtotal 396   165   561   
     
NURSING     

Tenured 1   14   15   
Tenure Track   8   8   
Nontenure Track 5   63   68   

Subtotal 6   85   91   
     
PHARMACY     

Tenured 25   7   32   
Tenure Track 7   1   8   
Nontenure Track 19   31   50   

Subtotal 51   39   90   
     
PUBLIC AFFAIRS     

Tenured 17   4   21   
Tenure Track 2   2   4   
Nontenure Track 13   5   18   

Subtotal 32   11   43   
     
SOCIAL WORK     

Tenured 8   15   23   
Tenure Track 2   4   6   
Nontenure Track 10   35   45   

Subtotal 20   54   74   
     
INTERCOLLEGIAL PROGRAMS*     

Tenured     
Tenure Track 1    1   
Nontenure Track 1   1   2   

Subtotal 2   1   3   
     
REMEDIAL EDUCATION –     
OFFICE OF THE PROVOST     

Tenured     
Tenure Track     
Nontenure Track   2   2   

Subtotal   2   2   
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TOTAL  UT AUSTIN     

Tenured 1,105   375   1,480   
Tenure Track 278   195   473   
Nontenure Track 510   560   1,070   

Total 1,893   1,130   3,023   
Source: Gender Equity Task Force Report 
 
 
Department Chair Breakdown by College 
 

 
Source: Gender Equity Task Force Report- p. 48, Fig. VI.1 
 
 
Salary Gap by College 
 
College Gender Gap 
Architecture $17, 468.37 
Communication 1 $67, 402.54 
Communication 2 $25,324.12 
Education $208, 472.45 
Engineering $83, 566.12 
Fine Arts $146, 021.61 
Information $16, 744.35 
Geosciences $8, 650.58 
Law $138, 145.82 
Business 1 $77, 297.11 
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Business 2 $19, 051.91 
Natural Sciences 1 $66, 793.11 
Natural Sciences 2 $130, 460.60 
Natural Sciences 3 $27, 044.31 
Nursing $8, 612.40 
Pharmacy $26, 611.64 
Liberal Arts 1 $296, 268.15 
Liberal Arts 2 $119, 997.90 
Liberal Arts 3 - 
Social Work $81, 585.92 
LBJ Public Affairs $26,0101.19 
Total $1,586,526.60 
Source: Gender Equity Task Force Report- Table 14, p. 165 
 


