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RESEARCH INTERESTS  
 

x Diversity and culture 
x Status and power 
x Teams and leadership 

 
SELECT WORKING PAPERS 
 
Wee, E., Avolio, B. J., Rhee, Y. W., Yamamoto, K. (DDWD�DQDO\VLV���,PSURYLVDWLRQ¶V�effect on status mutability 
in teams.  
 
Yamamoto, K., Martins, L. (Writing). Leader beliefs about the value of diversity and information elaboration 
behaviors in teams. 
 
Hussain, I., Gale, J., Yamamoto, K., & Foulk, T. (ESM study completed, data analysis) An experience-
sampling study of the effects of a maximizing mindset on work-related emotions, cognitions, and behaviors.  
 
Yamamoto, K. (Data collection) Race and the evaluation of leaders: A meta-analysis. 
 
PRESENTATIONS  
 
Yamamoto, K., Martins, L. (Accepted). Leader beliefs about the value of diversity and information elaboration 
behaviors in teams. Presentation at the Annual Meeting of the Academy of Management 2020, Vancouver, BC, 
Canada. 
 
Yamamoto, K., Levari, A., Beavert, K. Avolio, B. J., Sun, Y. (2019). Validating a measure of strategic 
thinking. Presentation at the Society for Industrial-Organizational Psychology Annual Conference 2019, 
National Harbor, Maryland. 
 
HONORS & AWARDS 
 
Husky Leadership Certificate Recipient, University of Washington, 2016 
'HDQ¶V�/LVW��8QLYHUVLW\�RI�:DVKLQJWRQ��2013-2017 


