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McCombs Diversity Council
Executive Board Application

Application Checklist:
· Electronic Application
· Résumé
General Information:
· All applicants must be paid members of McCombs Diversity Council and in good standing with the organization

· Résumé must be submitted as a separate file along with application

· Submit an application via e-mail to UTMDCExec@gmail.com by 11:59 p.m. on Monday, April 8th, 2013 

· Candidates will be contacted for interviews, which are tentatively scheduled to be conducted on Friday, April 12th and Monday, April 15th. Business casual is required. 

· Questions can be directed to UTMDCExec@gmail.com or to any officer. 


Executive Board Requirements:

Serving on the MDC Executive Board is a serious and time-intensive commitment that lasts the full academic year. The responsibilities of an officer include:

· Attendance at all MDC-hosted events
· Attendance at General Meetings and Family Meetings
· Communication with MDC Executive Board and BBA Career Services


By signing here, I agree to abide by the conditions mentioned above.


(E-Signature)


Officer Information Sheet

President
· McCombs Affiliated Student Organization (MASO) Representative
· Organization Initiatives

Corporate Relations Vice President
· Diversity Dialogue Dinner (D3)
· Interactive Diversity Forum (IDF)
· Corporate Speakers

Executive Vice President
· Company Field Trip(s)

Membership Vice President
· Philanthropic Events
· Socials/IM Sports
· Family Meetings
· End-of-Year Banquet

Financial Vice President
· Event Budgeting
· Fundraising

Internal Vice President
· Newsletter
· Website
· Publicity
· Videos












Executive Board Application 2013- 2014

Part I: Personal Information:

Name: 



Graduation Date: 



Major(s): 



Preferred E-mail: 



Phone Number: 



Positions Requested (2): 


















Part II: General Questions

Answer Thoroughly:

(No limit to length.)

1. Why are you a member of McCombs Diversity Council?



2. Which positions are you interested in and why?



3. What past experience will help you succeed in your top position requested? 



4. [bookmark: _GoBack]Based on your participation and involvement in MDC, what specific improvements would you make next year?



5. What is your vision for McCombs Diversity Council? 















Part III: Position Specific Questions 
Please answer questions that relate to your first choice position

Answer Thoroughly:

(No limit to length.)


President
Please provide three examples as to how you have served as a leader at the university. 



What other obligations will you have next year if selected to be president of McCombs Diversity Council?



sTeamwork among the MDC Officers is extremely important.  Tell us what steps you would take to minimize conflict and improve communication between the Execs.  Also, what steps would you take to ensure good communication with Career Services staff?




What is your vision for MDC?  How can you motivate members to stay involved and buy into that vision?











Executive Vice President
It is February and 2 of your companies cancelled for the Spring Break CFT. What do you do? 


If you were given this position, how would you delegate specific tasks?


Why do you want to be Executive VP?


Corporate Relations Vice President
How do you think our biweekly corporate speaker presentations at general meetings can be improved?





Describe a time you had to plan an event, walking through the planning process and how you organized it.




Financial Vice President
What more do you think the financial committee can do to be of value to the members?




What has been the most interesting news article you’ve read recently and why?








Membership Vice President
What type of community service has inspired you the most? What do you find yourself being passionate about? 




What types of inventive new ideas would you have to bring to McCombs Diversity Council as part of community relations?


MDC has had a lot of trouble in the past getting members to come out to social events, what are a few ways you would encourage members to come out to social events?



How would you communicate and publicize your social events to MDC?



Internal Vice President
What type of creative methods or outlets could MDC use to publicize the organization and to gain a larger membership base?




Do you possess any HTML or video editing/photoshop skills? If so, give us examples of how you have used these skills?









Thank you for your interest in McCombs Diversity Council!
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